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(In this paper, the male pronoun will apply either gender. Where the plural
pronoun is used, it will apply to both authors. Where the nominal pronoun is
used, it will apply to the first author.)

In Part I of this paper we distinguished classes of problems that are solely within
the domain of an MBA. This is so since the problems are business problems.

But human beings drive a company. And there can therefore be human problems.
When there human problems, then they are best solved by the class of professionals that
we have designated - human resource enhancers.

In Part we identified that human problems can be isolated into three categories:

a. individualistic ill-formed traits
b. mid-track carriers of ill-formed relating and communicating
c. universal carriers of ill-formed relating and communicating.

In Part II1, indexed that in the matter of the universal carriers of ill formed relating
and communicating that there are two sub-categories:
1. the Ape mind
2. the Blame Frame.

Part III dealt with the Ape mind in Business. Now in this paper we deal with the
problem of the Blame Frame.



